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Other Completions* ……………… 0

 

Race Male Female Total
White 51.16% 43.49% 94.65%
Black 0.21% 0.00% 0.21%
Hispanic 1.27% 0.63% 1.90%
Nat. Amer. 0.78% 1.41% 2.19%
Asian 0.49% 0.56% 1.05%

Total 53.91% 46.09% 100.00%

Year Gr. 9 Gr. 10 Gr. 11 Gr. 1  
00-01 0 0 5 0
01-02 4 3 5 4
00-01 0.0% 0% 4% #
01-02 3% 3% 4% #

Orofino Jt District #171
Clearwater County

1051 Michigan, PO Box 2259,  Orofino, ID  83544

Al Arnzen, Superintendent
Phone: (208) 476-5593 Fax: (208) 476-7293

Special Education:
Special Education Students………

  District Characteristics 2001-02

Elementary……………………
Secondary……………………

Pupil Transportation Program:

Gifted and Talented Students……
Number of LEP Students**……………
National School Lunch Program:

High School Diplomas Regular…….

Approved………………………
Approved with Merit…………
Approved with Warning………

Student Profiles

Progress Towards Meeting District Goals

Free and Reduced Meals…………
Lunch Price - Elementary…………

Superintendent's
Highlights

Average Daily Ridership 2000-01
District Owned Operation

* Certificates of Completion issued by the district

Fall Enrollment ……………………
Average Daily Attendance………

State Ranking Per ADA………
Number of Schools (sites):

2001-02 Goals                                 Progress        

Lunch Price - Secondary…………

Average Daily Participation………

** Limited English Proficient (LEP)

Not Approved…………………

Public School Districts

Ethnicity
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During the 2001-02 school year, work was done to 
adopt, and start to implement, the five year strategic 
plan. 
 
Last year School District #171 renewed a 
commitment to increasing student achievement.  
Many hours were spent on curriculum alignment 
with State of Idaho standards.  Reading, Math and 
Language Arts continue to be the focus. 
 
Many of our teachers have taken Reading and Math 
in-service classes to increase their knowledge and 
efficiency in teaching these subjects. 
 
The over-ride of $845,000 did pass with 81% of the 
patrons voting in favor of the levy. 

Explore alternative funding sources for 
plant facilities. 

 A committee has been appointed to look at 
alternative funding sources for plant 
facilities. 

   
Designate funding for a part-time public 
relations position in the School District, 
and establish a point of contact in each 
building.  Maintain a School District web 
sight.  Develop a template for teachers to 
provide information to stakeholders 
concerning class requirements, grading 
procedures, and contact information.  
Develop a periodical to celebrate alumni 
achievement to improve self-esteem of 
community and students. 

 A committee has been appointed to assess 
the funding and to find a part-time public 
relations employee. 

   
Develop a School District policy to 
improve the employee evaluation process 
in order to promote an honest and open 
exchange of information. 

 A committee has been appointed to study 
the current evaluation process of employees 
and make recommendations to the School 
Board. 
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Total % ADA Rank
M & O Fund % All Funds % M & O Instruction $5,559,896 62.85%

M & O Support Services 3,265,839 36.92%
Local Taxes $2,369,861 26.83% $2,369,861 22.52% M & O Other 20,515 0.23%
Other Sources 133,411 1.51% 286,587 2.72%     Total M & O $8,846,250 100.00% $6,853 46
State 6,314,956 71.51% 6,558,353 62.32%
Federal 13,172 0.15% 1,309,678 12.44% Total All Funds $10,422,288 100.00% $8,073 58

Total $8,831,400 100.00% $10,524,479 100.00%

Property Tax Replacement…………………………………………… $490,645 Total Per ADA          Rank
Lottery Revenues……………………………………………………… $45,792 Property Market Values $449,461,749 $348,150 34
Technology Grant…………………………………………………… $65,840 Total General M & O Levies 0.003217838 5

Total District Levies 0.005176650 67

              FTE           ADA To FTE       Teachers Salaries: Rank
Elementary Teachers 42.20 16             Beginning Salary on Schedule $25,000
Secondary Teachers 50.40 12             Highest Salary on Schedule $45,543
Administrators 7.30 177             Average Elementary Teacher's Salary $35,235 88
Other Certified Staff 8.40 154             Average Secondary Teacher's Salary $38,157 48

108.30 12             Superintendent's Salary $74,490 70
70.90 18

Standard Testing Results DWA

1999-00 School Year 2 2001-02 School Year Grade 1920002001-02 School Year
3 51 46 4 # 2.7 2.8
4 46 49 8 # 2.7 2.9
5 51 46 11 # 3.2 3.4
6 49 52
7 57 49 DMA
8 49 53 Grade 2 20002001-2002 School Year
9 52 50 4 # 3.2 2.8

10 59 45 8 # 2.5 2.7
11 52 47

   Supplemental Information

             Total Certified Staff

 Expenditures:

   Tax Levies 9-1-2001

Financial Information 2001-02

   Revenues:

   Note: Rank represents how this district compares to the other 113 public school districts in the State of Idaho; high to low (1 being the highest).

             Total Non-Certified Staff

Staff Data 2001-02
District Personnel:
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Standard Testing Results 
ITBS and TAP

1999-00 School Year 2000-01 School Year 2001-02 School Year

National Average - 50%

Testing Information 2001-02
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Direct Writing Assessment 
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Direct Math Assessment 

ITBS - Grades 3 through 8 
TAP - Grades 9 through 11

Scoring Standard: 5 = Advanced, 4 = Proficient, 3 = Satisfactory, 2 = Developing, 1 = Minimal

Orofino Jt District #171 2001-0292
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